Forslag til endringer i POA
fra forberedelsesgruppen etter mgtet 20. mars 2017

Det har kommet inn en lang rekke endringsforslag til handlingsprogrammet etter diskusjoner i
de ulike landene. Forberedelsesgruppen ble enig om & konsentrere seg om de aller viktigste.
Forberedelsesgruppen (og de nasjonale gruppene) har jobbet med den engelske versjonen av
POA, sa forslagene vil bli presentert pa engelsk;

The points here refer to the POA-version of January 24, 2017.

e One of the titles of POA, «Our time to lead» must be deleted. This is
overambitious and simply not true. PSI is not going to lead the world. As a result
of this the points 1.1.11 and 1.2.20 will also be deleted.

e Points 1.2.11 and the last sentence in 4.1.7. must be deleted. These points
includes a very strong criticism of the ITUC which should not be «revealed to
the world».

The preparatory group also propose that NOFS puts forward the following

amendments;
Chapter 1.1. Our vision for a better world

Point 1.1.5.  Delete the sentence «We regulate corporate power.»

Chapter 1.2. The world we live in

Point1.2.2.  Delete «the lies told by»

Point 1.2.18. Delete the paragraph

Chapter 2.3 Mobilising and influencing

Point 2.3.4.  Add Trade Union Rights and Capacity Building to the issues that should be
emphasised.

Chapter 3.3. Young Workers
We propose the following changes;

3.3.1. Young workers face an unprecedented future —the—vast—ma]tenty—uHJrl—lwe—m
Wlth—seeuntyand—the—peWHﬂng—standaFdeSmce the 19805 the World

has experienced an era of effectively jobless growth to the enormous
detriment of young workers. NEW: Finding a job with security is difficult for
young workers all over the world, and for many of them the possibilities for
rising standards are limited. Young workers are organized to a lesser degree
than their older colleagues, which present a great challenge for the trade
unions.
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3.3.2

3.3.3

3.34

3.35

3.3.6

Structural adjustment programmes, austerity, liberalization, outsourcing and
privatisation of public services means public employment no longer annually

absorbs and tralns a new cohort of young workers. penﬂen—FefeFms—that—elel

H-Hd&f—pFGG&HGHS—GGHGI—I-t—IGH NEW quh number of young Workers face the

future of precarious jobs in outsourced, poor quality services under with little
or no social protection and no possibility of advancement. The increasing
privatisation of the education system, particularly in the global south, restricts
access to education and skills formation that lead to work and leaves young
people indebted and further impoverished. Young women workers are
disproportionately affected.

NEW: Young workers will face the working life where requirements for
gualifications are continually changing. Governments must provide high
guality, accessible and free education programs to ensure that young workers

meet the chanqmq demands for quallflcatlons Beween—the—develemngweﬁd

The situation of young workers is one of the most profound challenges facing
the labour movement and public service unions in particular. Ensuring young
workers are integrated into all levels of union leadership and activity is
essential, if we want our movement to survive and grow. PSI new young
workers’ policy outlines the next steps.

PSI and PSI affiliates will

a) NEW Organise and recruit young workers working in the whole
spectre of public services;

b) Ensure young workers are included in all elected decision-making
bedies-6f PRSI the decision-making role of young workers in PSI and

its work ;

¢ ) Build knowledge of the policies and politics of regional and global
labour movements among PSI young worker representatives;

d) Deepen involvement of young workers in PSI priority campaigns,
including those that address labour market issues such as
unemployment, provision of safe and secure employment, fair pay and
access to education and training;

e) Develop young workers’ union leadership skills and gender training
programmes;
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3.3.7 Delete (already said in 3..3.6)
Background:
The first point 3.3.1. is not valid in all over the world (China?)
Point 3.3.3. can give an idea that the young workers deliver bad services in
general.
We don’t disagree with the existing point of 3.3.4, but it is so general,
and could be moved to many sections in PoA; a valid statement, but not
especially for young workers.

Chapter 3.4. Migration and Refugees

Point 3.4.10. Add «and work with relevant actors to promote ethical recruitment.»

Chapter 3.5. Anti-racism and Xenophobia

Point 3.5.5.  Delete the words «right wing and» (not all right wing parties are racist)

Chapter 3.6. LGBTI Workers

Point 3.6.1.  Change to «PSI opposes all forms of marginalization and stigmatization
linked to sexual orientation, gender identity and expression and sex
characteristics. Homophobia, biphobia and transphobia in all forms, create
disadvantage and prejudice. »

Point 3.6.2.  Third sentence, add “,legal,” after “cultural”.
Add point between 3.6.5.c) and d) - Work to enhance the visibility of LGBTI
leaders and role models as well as LGBTI allies in unions and at the
workplace.
Add point between 3.6.5.€) and f) - Actively contribute to open, accepting
and inclusive workplaces establishing the workplace as a safe space for
LGBTI workers.
Add at the end of point 3.6.5.f); «and strengthen our partnership with other
Global Unions, national trade union centres, ILO and ILGA to do so.»

Chapter 6.6. Trade and investment.

Point 6.6.6 Insert «agreements» after «trade» in the first sentence.

Chapter 6.9. Pensions

Point 6.9.6. Last sentence should be changed to «Workers pension funds should pomote
ethical investment.»

Chapter 6.10. Digitalisation

Point 6.10.9. Change to «Work being offered via digital plattforms must be linked to an
employment relationship.»
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